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WHAT TO EXPECT FROM YOUR INTERNSHIP

FROM THE INTERNSChallenging and Meaningful Work

Growth Opportunities

Real Responsibility

Our industry allows our interns to uniquely apply their
education. You will not only expand your knowledge of
accounting and healthcare, but you will also come to
understand how your skill set could be utilized in a different
way and applied to work that truly makes a difference.
Working solely with government health programs gives us
the opportunity to dive deeper into our work, connect with
our clients, and be the experts within the industry. You will
quickly learn how our work is different from a typical
accounting firm.

Many of our managers, senior managers, and partners have
dedicated their entire professional career to Myers and
Stauffer. Our goal is to make you love the work as much as
we do! The internship program sets the interns up to become
successful full-time employees. We do this by providing both 
personal and professional opportunities that encourage
growth from within the firm. We recognize hard work and
want to ensure everyone achieves their professional goals by
providing the necessary tools and career opportunities for
our high performers.

We value your time with Myers and Stauffer. As an intern,
you will not make coffee runs or do busy work; you will
participate in meetings, collaborate with your superiors, and
be tasked to work on high-level projects. We provide you
with the tools you need and an open-door policy to help you
learn. Your supervisors will give constructive feedback and
build on your knowledge to help move you forward. These 
professional challenges and responsibilities will give you
realistic insight into what it would be like to be a full-time
employee with us.

"During the internship I wasn't getting coffee for
managers or doing busy work. I worked on projects that
firm staff works on as well. This included being able to
travel to complete field audits, sitting in on provider
calls, and being included in state correspondent
meetings. By completing my internship, I was able to
start working my first day as a Staff Accountant, rather
than going through training because I was already
prepared for the job."
Bailey Harris, Staff Accountant (2020 Intern)

"The willingness to help, amazing work culture, and the
numerous opportunities to learn about government
health care programs were just a few reasons that led
me to pursue a staff accountant position. At Myers and
Stauffer, it is clear that investing in the employees is
important. I am grateful for every challenge and growth
opportunity!"
Maiesha Simmons, Staff Accountant (2020 Intern)

"Interning at Myers and Stauffer has improved my
skills, knowledge, and given me valuable experience
that will help with school and my accounting career. I
appreciate that Myers and Stauffer did not treat interns
like most companies I have heard about. They seem to
truly care about retaining their interns and growing the
firm by investing in their internship program."
Matthew Franklin (2021 Intern)

"As an intern I felt welcomed, knew I had people willing
to help me learn, and appreciated that I was given real
staff-level work. While I originally had a short summer
internship due to the COVID pandemic, I was able to
extend my internship into the fall, and shortly
thereafter, I joined the firm full-time as a staff
accountant."
Anna Lockamy, Staff Accountant (2020 Intern)


